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Although there has been some progress in reducing the share of youth
not in employment, education or training (NEET) globally, there are wide
regional variations. Moreover, alarming gender disparities persisted in
some regions in 2023...
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36% student

HINDUSTAN TIMES, 03 APRIL 2024

s from latest batch

at [IT Bombay fail to get placed

Niraj Pandit
letters@hindustantimes.com

MUMBAI: Every year, students
from the Indian Institute of
Technology (IIT) look forward to
the placement season — Decem-
ber and post-February — with an
eye on big-ticket jobs. However,
in IIT-Bombay this year, 712 of
around 2,000 students registered
for the 2024 placements —about
36% — are yet to secure jobs. The
placement season will officially
end by May.

This was revealed in data on
IIT placements shared by the
institute’s alumnus and founder
~ of Global IIT Alumni Support
 Group Dheeraj Singh, who has
~also been mentoring students
 over two years.

THE PROPORTION
OF STUDENTS WHO
WERE WITHOUT
PLACEMENTS WENT
UP 2.8 PERCENTAGE
POINTS FROM THE
PREVIOUS SESSION

This year, when 35.8% stu-
dents remained without place-
ment, saw an increase of 2.8 per-
centage points over the corre-
sponding figure last session.

Of the 2,209 registered stu-
dents in II'T Bombay in 2023,
1,485 were placed, which means
32.8% remained unplaced last
session as well, raising concerns
over the relatively low number

of students recruited via campus
placements.

An officials from IIT-Bom-
bay’s placement cell said it was a
struggle “to invite companies to
the campus compared to last
year due to the global economic
meltdown”.

“Most companies were unable
to accept salary packages pre-de-
cided by the institute. It took
many rounds of negotiations
before they agreed to come
over,” he said. A large chunk of
the 380 companies that arrived
to shop for talent were from the
domestic market. Traditionally,
international players are known
to outnumber Indian companies.

“For the first time, registered
students from the computer sci-
NN continued on -5
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IIT BOMBAY

ence and engineering branch,
which are most in demand, have
not seen 100% placement among
those registered,” the officer
added.

According to data shared by
Singh, which is available with
the National Institutional Rank-
ing Framework (NIRF), 1,485
students were placed, of 2,209
registered.

. “The institute is focused on big
packages to maintain the high
mark of average salary packages.
However, it is not focusing on the
salary bagged by an average stu-
dent - this has created a system
where despite getting offer let-
ters, most students reject them
later and choose other ways to
seek employment,” said a profes-
sor from the institute,

Pointing to the focus on
“propaganda of placements”, the
professor underscored an error
created by the placement cell
this academic year. When only
22TIT-Bombay students received
more than %1 crore in Phase-I of
placements held in December,
the institute announced that 85
candidates were offered over 21
crore. Later, it issued a note cor-
recting the oversight.

“A majority of students are
expressing concern about rising
stress levels, especially post-pan-
demic, regarding job placements.
They are declining campus offers
that are not on a par with offers
received by students from private
colleges for similar positions,”
the professor elaborated.

Singh pointed to the need to
create a support system for
unplaced students who have
high levels of anxiety and stress
staring at the bleak job scenario.
He said, the institute “hardly has
any placement support for
approximately 700-750 students
left unplaced in phase two”.
“This is a disheartening state of
affairs in IIT-Bombay, which is
ranked the third engineering col-
lege in India (as per NIRF). The
administration should inform
unplaced students how they are
going to help them find a job,”
said Singh.

A final-year student, who was
part of the placement drive,
spoke about the anxiety he expe-
rienced during the interview. “I
prepared hard but was unable to
tackle real-time pressure and
failed to get a job. Some com-
pany representatives informed
us they cut down hirings by 50%
compared to last year,” said the
student.

Despite several attempts by
HT to get a response on the mat-
ter, IIT-Bombay officials
remained unavailable for a com-
ment. Wy
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DAYS AFTER the Kerala High Court
refused to stay the Governor's or-
der asking MV Narayanan to step
down as VC of Sree Sankaracharya
University of Sanskrit, the aca-
demic called his removal “politi-
callymotivated” and an attack “on
the federal structure and auton-
omy of universities”.

In March, Governor Arif Khan
as the Chancellor of universities
had invalidated the appointments
of Narayanan and the VCof Calicut
University M K Jayaraj saying their
appointments were in violation of
UGC norms.

On March 21, the HC, while
hearing the pleas of the two VCs,
refused to stay the Governor's or-
der in Narayanan's case while is-
suing a stay in the case of the re-
moval of Jayaraj.

Narayanan was removed from
his post as his was the only name

INDIAN EXPRESS, 03 APRIL 2024

Removal by Gov attack on federal structure,

chosen by the search-cum-selec-
tion committee whereas UGC
rules mandate that a panel of
three-five shortlisted candidates
must be sent to the Chancellor
(Governor), who would then ap-
pointone of themas the VC.Seven
candidates, including Narayanan,
were being considered for the
post of VC of Sanskrit University.

Narayanan, however, argued
that his appointment process did
not violate the state law under
which the university was estab-
lished. Speaking to The Indian
Express, Narayanan said his name
was recommended “unani-
mously and unequivocally” by all
members of the committee as is
mandated by the state law.

“In my case, the [state] Act
clearly states three courses of ac-
tion. The first choice before them
[selection committee] is to unan-
imously recommend the best per-
son for the role and the chancel-
lorwill then appointaccordingly,”
said Narayanan.

In a 2019 case involving M S
Rajasree, who was appointed VC
of the Keralagovernment-run APJ
Abdul Kalam Technological
University, the SC had ruled that
incase of aconflict between a state
law and a central law on subjects
falling in the concurrent list, the
central law would prevail. The
Governor had cited the UGC reg-
ulation, which is contrary to the
Sanskrit Univesity's regulationon
appointments, to  seek
Narayanan's removal. Terming his
removal from office “political”,
Narayanan said, “When the mat-
ter came to the HC, the judge ex-
pressed helplessness. They said
that they understood the sub-
stance in the arguments but the
SC has come out and said that
UGC regulations will prevail and
they cannot go against that.”

“This issue is not related to
Sree Sankaracharya University
alone. It bodes ominously for all
the state universities. This is basi-
cally a pinnacle of centralisation....

says Kerala varsity V-C after losing plea in HC

There are technical issues, but this
isalsoavery clever political game.
By sidelining the state legislature
and using the UGCto do it will in-
evitably lead to interference in
each and every state university.
Each university will then have
Vice Chancellors decided by the
Centre... in the same way it has
been happening in Central univer-
sities... This will wreak havoc on
the higher education system,”
Narayanan added.

In 2022, Governor Khan had
asked the VCs of nine universities,
including Narayanan and Jayaraj,
to resign claiming that their ap-
pointment was not in line with
UGC norms. Since then, seven of
the nine VCs either completed
their tenures or were expelled fol-
lowing court verdicts. In addition,
the Governor also sent showcause
notices to VICs of two other univer-
sities — Sree Narayanaguru Open
University and Kerala University
of Digital Sciences, Innovation and
Technology. «~ <&
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V" F SHE India
" Employment

Report 2024,

g released recently
~4&.. by the Institute
for Human Development in
partnership with the Inter-
national Labour Organisa-
tion, provides a comprehen-
sive analysis of the latest
official data. Some of its key
findings are: the slow transi-
tion to non-farm employ-
ment has reversed; nearly
82 per cent of the workforce
is engaged in the informal
sector and around 90 per
cent is informally employed;
the youth unemployment
rate has increased in accor-
dance with the level of edu-
cation, with the highest rate
among those with a gradu-
ate degree or higher; and the
real wages of regular work-
ers have either remained
stagnant or declined.

This is the situation even
when GDP growth rates have
been rising after the post-
Covid recovery. If growth
rates rise further, the acute
problem regarding employ-
ment will continue. This calls
for a policy response. But
when looking for one, there is
a mindset barrier that needs

tobe overcome first. One way
of understanding this is to
compare our performance
with that of China. In 1991,
the per capita incomes of the
two nations were almost the
same, and technologically, we
were on a par, notwithstand-
ing China being a powerful
centralised state. Today, the
Dragon has a per capita
income that is five times
ours. It has become the facto-
ry of the world and is trying
to catch up with the US in
frontier technologies. The
primary reason for this
widening gap has been our
embrace of the Washington
Consensus, with its faith in
the efficacy of free markets,
globalisation and the dimin-
ished role of the state. The
state should restrict itself to
providing macroeconomic
stability, ease of doing busi-
ness and the provision of
physical infrastructure,
along with education and
- healthcare. The state should
not pursue an old-fashioned
industrial policy as il is
incapable of ‘choosing win-
ners and losers’.

The Chinese, on the other
hand, made symbolic ges-
tures to please the West but
followed the smart industrial
policies that South Korea and
Japan had pursued to catch
up with advanced industrial
economies. The state steered
the economy with pragmatic
policies. The problem with
our mindset was reflected in
the comments of Chief Eco-
nomic Adviser V Anantha
Nageswaran at the release of

TRIBUNE, (P-7), 03 APRIL 2024

GDP growth should be a corollary of job creation

WAY FORWARD: The state, in consultation with the domesllc lndustry and global firms, can work out
incentives that would lead to largescale investment and employment generation. istock

the report; he listed all good
macro-level policies that
were already there. It was
now for the industry o create
jobs. There was, by implica-
tion, nothing more that the
government could do.

Given the severity of the
employment challenge, it is
time for a paradigm shift.
The focus needs to shift
from GDP growth to the cre-
ation of more productive and
better-paying jobs. GDP
growth should be a corollary
ol job creation. The starting
point for change is to realise
that smart sectoral policies
can steer market forces to
create more jobs. The pur-
pose of choosing sectors and
policy instruments has to be
higher job creation.

There are two macro-level

[tis time lora
paradigm shift. The
focus needs o shitt
[rom GDP growth (o
the creation olmore

productive and
better-payingjobs,

decisions that are prerequi-
sites for offering better
incentives to firms to create
jobs. The first is for the
Reserve Bank of India to
give up the article of faith of
letting market forces deter-
mine the exchange rate
rather than acting to prevent
real exchange rate apprecia-
tion. Real exchange rate
appreciation makes imports
cheaper and exports more
expensive and has an
adverse impact on employ-
ment. India is getling dis-
proportionately large capital
inflows through remittances
and  speculative foreign
investments in our stock
markets, resulting in real
exchange rate appreciation.
East Asian nations kept their
currencies artificially depre-

ciated {o industrialise faster.

More than improving the
ease of doing business, firms
look at the cost of doing busi-
ness. The PLI (production-
linked incentive) is  recog-
nition of the fact that there is
a cost disadvantage in man-
ufacturing in India, and a
cash grant is made 1o offset
this disadvantage linked to
the achievement of agreed
levels of output. It would be
much better to lower costs
across the board. But this
would involve difficult deci-
sions. These would include
bringing petrol and diesel
into the GST ambit, that in
the 18 per cent slab, doing
away with toll highways,
ending cross-subsidy in rail
freight charges and making
the movement of goods by
rail lucrative. The high cost
of logistics in India is a
major source of competitive
disadvantage. Further, cre-
ating  affordable rental
accommodation for workers
near manufacturing areas
would improve their pro-
ductivity.

A few labour-intensive sec-
tors with the highest poten-
tial for creating jobs need to
be chosen initrally for put-
ting together a critical mass
of interventions to achieve a
breakthrough. Tourism cre-
ates many jobs, but it awaits
state-driven investment to
establish destinations that
altract international tourists
and wealthy Indians in large
numbers. In manufacturing,
selectively raising the import
duty and combining this

with a package of financial
incentives to achieve scale
and competitiveness is one
option that has produced
good results in the case of
toys. Having an FTA (free
trade agreement) with the
European Union should be a
priority, as it would provide
duty-free access to the Euro-
pean market for our labour-
intensive garment exports.
Creating, for instance, a
labour-intensive ship-build-
ing industry is feasible. In
the industrial era, competi-
tive advantage is not a natu-
ral endowment; it is created.
The state, in consultation
with the domestic industry
and global firms, can work
out' incentives that would
lead to large-scale invest-
ment and job creation.
Apple is a good example of
the success of this approach
in the manufacturing and
export of smartphones.

A national mission for
achieving 100 per cent mod-
ern solid waste management,
sewage treatment and pro-
cessing and utilisation of bio-
waste as a source of renew-
able energy should get the
resource allocation needed
for giving us a clean environ-
ment and, at the same time,
creating large-scale  dis-
persed employment.

The key is to design state
interventions and allocate
financial resources, giving
Jjob creation overriding prior-
ity. It should be profitable for
private firms to create more
Jobs, and the state can and
should make it happen.
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