
TO TAP INTL JOB OPPORTUNITIES FOR THE YOUNG.. 

India, UK Begin Talks 
on Recognising and 
Mapping Skill Gaps 
India eyes possibility of 
linking its National Career 
Service portal with 
the UK govt's job portal 

Yogima.Sharma@timesgroup.com 
New Delhi: India has begun discus sions with the UK on mapping of skill gaps and mutual recognition of skills between the two countries looking to tap international job op 
portunities for its young and gro 
wing workforce. 

To begin with, India is exploring the possibility of linking its Natio nal Career Service (NCS) portal with the UKgovernment's job portal to get a sense of demand for skilled 
workers in the UK, while facilitating industry-specific exchange and migration of workers in labour-in tensive sectors, such as textiles, un der the India-UK Migration and Mo 
bility Partnership Agreement 

A senior government official told ET that at a recent meeting of the India-UK MMPA joint working group, the 
ministry of labour and employment called for a need to promote 

cross-border job matching and 
narrowing of skill gaps with the 
UK for safe and regular migra 
tion of skilled workers between 
the two Countries. 
The Indian delegation included 

oflicials from the ministries of 
external aflairs, skills develop 
Inent & entrepreneurship, home 
aflairs, education and labour & 
employment 

According to the ofieial, In 
dla wants UK employers to 
pOst job vacancies on the NCS 
portal Thetwoc0untries also de 
liberated on the need for develop 

Overseas Job 
Opportunities 

Country Demand 
Saudi Arabia 10,00,000 

UAE 10,00,000 
US 3,90,000 

Canada 3,20,000 
Qatar 3,20,000 

KUwait2,23,000 
Australia 54.000 

|37,000 
Japan23,000 

UK 16,000 
Sweden6,500 

Romania 1,700 

Germany 

Job requirements till 2029 

3.58 m 
Total 

Source: NSDC International 

ment of internationalreference classifi cation for occupations for easier mobili ty of workforce through the Internatio nal Labour Organisation. "India also emphasised on the need to sign the Soci 
al Secrity Agreement (SSA) between India and UK for the welfare of interna tional migrant workers of the twO co untries," the ofticial added. 

MSME TECHNOLOGY CENTRE MINISTRY OF MICRO SMALL & MEDIUM ENTERPRISES, GOVT OF INDIA 

GOVERNMENT TRAINING PROGRAM ON 

SOLAR ENERGY 
HOW TO STARTUP YOUR OWN SOLAR BUSINESS 
Course Duration (0NLINE) Oate: 08 & 09 June 2024 2 Days Time 500 PM to 830 PM 

Course Cootent: Pospects tor Start-ups n Solar Energy Tectologies Componerts of Solar Systeis, Business 
Oppor tuies for NewcornerS n Solar Eitergy, On Gid & 0t 

Gnd Systems Caiculaton & Design of Solar Systm, 
Miiun vestment & MaxeUm Roturn on lvgstuent, 
Success Sory in SOLAR BUSINESS ad NEW POLICY IN 
sOLAR NO0FYOP/COMMERCIAL nore 
Fees: Rs.J,000 (saudy malsvial in suft couy shail be urovided) 
Coordinator: 9971875996, 9910948732 

Govre¡t ot nla corutlcal wil be awarded 

(MMPA). 
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|At Praveshanolsavam, Kerala CM urges 
teachers to introspect on gaps in science 
The Hindu Bureau 

KOCHI 

Kerala Chief Minister Pina 
rayi Vijayan on Monday 
asked teachers to do a 
"self-intrOspection" on the 
lack of adequate number 
of global talents in science 
subjects in the State. 

"The government will 
also review it. Teachers 
need to examine it serious 
ly" said Mr. Vijayan in his 
address after inaugurating 
the State-level Pravesha 
nolsavanm marking the start 
of the new academic year 
at the Government Higher 
Secondary School at Ela 
makkara here. 

Reminding teachers 
about the need to remain 
updated on the rapid ad 

Back to school: Students seen during the reopening day of a 
school at Kokkale in Thrissur on Monday. K.K. NAJEEB 

tors, Mr. Vijayan quoted 
the example of new areas 
of Physics such as astro 
physics, quantum physics 
and nano physics and 
asked how many teachers 
were aware of the develop 
ments in these niche areas. 

"Teachers must also ex 
amine studies that had sug 
gested the need to improve 
maths education in the 
State. You have to be in the 
forefront of inculcating 
scientific temper among 
the children. Teachers 

need to read journals in 
the modern areas of know 
ledge and transfer it to the 
children. Care should also 
be taken to inculcate hu 
man values in them," he 
said. 

Urging the stakeholders 
to strengthen the public 
education sector, the Chief 
Minister said that about 45 
lakh students are enrolled 
in about 13,000 public 
schools in Kerala. 

The NITI Aayog had rat 
ed Kerala at the top of the 
school education quality 
index in the country. 

To bridge the digital di 
vide, the government had 
provided 1.5 lakh laptops, 
70,000 projectors and 
around 2,000 robotic kits 
to the students over the 
last eight years, he said. vancements in various sec 
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Delhi Univ & FSSAI 
kick off Food Safety 
Awareness campaign 
OUR CORRESPONDENT 

NEW DELHI: In an effort to 
bolster food safety awareness 
across India, the Food Safety 
and Standards Authority of 
India (FSSAI) has teamed 
up with the University of 
Delhi.The collaborative ven 
ture witnessed the inception 
of "Food Safety Samvad; a 
seminar dedicated to fos 
tering a culture of safe food 
practices. 

Dignitaries including 
principals, deans, faculties, 
and nodal officers for food 

safety from the university's 
constituent colleges con 
gregated for the seminar on 
June 3. The event featured an 
array of sessions delivered by 
FSSAI officials, aimed at dis 
seminating crucial insights 
into food safety practices. 

Uma Shankar Dhy-
ani, Executive Director at 
FSSAI, took center stage to 
deliver the keynote address, 
setting the tone for the col-
laborative endeavor. Prof 
Prakash Singh, Director of 
South Campus, provided 
context for the partnership, 
emphasising its significance 
in advancing food safety 
awareness. 

The seminar agenda 
included comprehensive 
sessions covering various 
facets of food safety, with Ganesh Vishweshwar Bhat, 
Technical Officer at FSSAI, 

shedding light on the FSSAI 

Act from the consumer's 
perspective. Additionally, 
Shubhashish Mallick, Senior 
Manager at FSSA, eluci 
dated on "Eat Right India, 
a flagship initiative aimed at 
revolutionising the nation's 
food system. 

An illustrative session 
on food safety, facilitated 
by Dinesh Kumar, Assistant 
Director at FSSAI, shoW 
cased innovative tools such 
as the Food Safety Magic 
Box, designed to aid in basic 
food sample analysis. 

This seminar marks the 
inaugural step in a collabora 
tive journey between FSSAI 
and the University of Delhi, 
aimed at implementing a 
series of initiatives to nur 
ture a culture of safe food 
practices. Notably, nodal 
officers have been appointed 
in all afiliated colleges, serv 
ing as focal points for FSSAI 
related communication and 
spearheading discussions on 
food safety. 

Following a meeting on 
May6, 2024, representatives 
from FSSAI and the Univer 
sity of Delhi unanimously 
agreed upon several key pro 
posals. Noteworthy among 
these initiatives is the aspira 
tion for certification as "Eat 
Right Campuses, demon 
strating a steadfast commit 
ment to promoting healthy 
èating habits and ensuring food safety within university 
premises. 
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Jobs are Here 
In order to achieve our goals of becominga 'Developed Nation' by 2047 and the world's 

thirdlargest economy within the next five years, we need to prioritize improving job 

quality and ensuring strong wage growth. This will enable us to fully benefit from 
the demographic dividend for at least the next 15 years 

2047 

ndia has gained the distinc 
tion of being the most pop 
lous country in the world. 
According to the Economic 

Survey 2018-19, India's demo 
graphic dividend is expected to 
peak around 2041, when the 
share of the working-age popu 
lation (20-59 years) is projected 
to reach 59 per cent. 

At the same time, according 
to a study published in The 
Lancet, India's fertility rate (TFR) 
decreased to l.9 in 202l and is 
projected to decline further to 
1.29 2050, significantly lower 

the renlacement rate of 2.l. than 
This means that since 2021, 
India has not 'been offsetting 
deaths with new births, and its 
population is gradually aging 

With more people in the la 
bour force and fewer children to 
support, India has a window of 
opportunity for higher economn 
ic growth. 

Harnessing this dividend 

requires expanding more oppor 
tunities for young people to 
engage in economic activities, 
guided through suitable social 
and economic investments and 
policies in health, education, 
governance, and the economy. 

Many critics constantly 
point out that this demographic 
dividend requires a job to par 
ticipate in the country's eco 
nomic activity. 

As per the ILO and IHD's 
"India Employment Report-
2024", the percentage of the 
working-age population in the 
labour force (LFPR) and the per 
centage of employed persons in 
the population (WPR) showed 
improvement from 50.2 per cent 
and 47.3 per cent in 2019 to 55.2 
per cent and 52.9 per cent in 
2022 - a clear jump of around 
five percentage points in three 
years in both numbers. The 

Unemployment Rate also red 
uced from 5.8 per cent in 2019 
to 4.9 per cent in 2022. 

In 2022, the dominant em 
ployment category in India re 
mains self-employment, which 
accounted for 55.8 per cent of 
employment, followed almost 
equally by regular and casual 
employment. 

In 2012, 52.2 per cent of 
employment was in self-emp 
loyment, followed by casual and 
regular employment, which con 
stituted 29.9 per cent and 17.9 
per cent of employment. So, 
from 2012 to 2022, there is a 
jump of 3.6 per 
cent in self-emp 
loyment and regu 
lar employment 
and a dip of7.2 per 
cent in casual em 
ployment. This is a 
welcomme structur 
al change as the 
average monthly 
earnings of self 
employed and reg 
ular salaried in 
2022 at nominal 
value is Rs 11,973 
and Rs. 19,010 res 
pectively, far above 
the casual worker's 
monthly earnings of Rs 8,267. 

So, anyone claiming that 
the Modi Government is not 
able to deliver on the jobs front 
is incorrect, misleading, and not 
supported by data. 

ye eass supported by data from 
the report. The report 
states that 51.40 crore person 
years of employment were gen 
erated between 2014 and 2024. 

If the government initiates 
a new infrastructure project, it 
will require labour, manufactur 

services, agricultural output, ng, it. and technology to support 
This will create new employn 
ent opportunities. 

GOURAV 
VALLABH 

The Modi government's po 
sitive impact on job creation 
through spending on infrastruc 
ture projects over the last 10 

is 

Many political leaders from 
opposition parties ask a ques 
tion in almost all election 
Speeches: "Where are the new 
jobs?" This observation can be 
conpared to the story of a far 
mer who sowed seeds on his 
farm but failed to estimate the 
exact amount of crop that would 
be harvested in a few months. 

The purpose of this story is 
to highlight that most of the new 

initiatives annou 
nced by PM Modi 
aim to create new 
employment op 
portunities in the 
days to come. 

The wrlter ls Prores 
Finance, er School of 

Management 

One notable 
initiative 
SANKALP, which 
aims to construct 
an additional three 
crore new houses 
for low-income 
individuals over 
the next five years 
under the leader 
ship of the Prime 
Minister. I attemp 

ted to gauge the potential em 
ployment impact of this initia 
tive alone over the next five 
years. 

When we calculate the 
potential employment created 
by the construction of these 
houses, we find that the average 
size of each home is 25 square 

meters. 
It is estimated that the con 

struction and finishing work for 
each house will take around 
three mnonths, with an average 
of four people assigned to con 
struction work on each home. 

This would result in approx0 

mately 1,080 crore labour days 
of direct employment over the 
next five years. 

Furthermore, the construc 
tion of these three crore houses 
will potentially generate addi 

tional employment of around 
400 crore labour-days in various 
sectors such as cement manu 
facturing, brick manufacturing, 
iron and steel manufacturing, 
electric fittings, plumbing, paint, 
and logistic movement of raw 
materials and other finishing 
materials. 

So, a total of approximately in 
1,480 crore labour days of new 
direct enmployment will be creat 
ed by constructing three crore 
new houses in the next five 

years. If one person is employed 
for 250 days a year, then in 5 
years, they will be employed for 
1250 labour days. 

Therefore, to complete this 
initiative only, around 1.2 crore 
people will be employed directly 
for the next five years. This is 
just one initiative, and if we 
include other initiatives such as 
SANKALP for World Class Infra 
structure, Global Manufacturing 
Hub, Garib Parivar Jan, Middle 
Class Parivar Jan, etc., the new 
employment creation numbers 
will be even higher. 

C 

t 

In order to achieve our goal 
of becoming a "Developed 
Nation" by 2047 and the world's 
third-largest economy within 
the next five years, we need to 
prioritize improving job quality 
and ensuring strong wage 
growth. 
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This will enable us to fully 
benefit from the demographic 
dividend for at least the next 15 
years. While we have created 
jobs in the last 10 years, it is cru 
cial to shift our focus towards 
more manufacturing, especially, 
in labour-intensive sectors.g6 ar 
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Infy campus hires drop 76% 
to less than 12,000 in FY24 

TIMES NEWS NETWORK 

Bengaluru: Infosys hired a 
mere 11,900 campus recruits 
in FY24, a 76% drop compa 
red to the 50,000 freshers it 
hired in the year-ago period. 

We recruited nearly 
11,900 college graduates in the 
year and ended the period 
with over 317,000 employees," 
Infosys CEO SalilParekh wro 
te in the company's annual re 
port. The IT firm has already 
skipped campus placements 

Engineering graduates 
are facing a challenging job 
market, with major IT compa 
nies forecasting sluggish 
growth for the current fiscal. 
In fact, Infosys has witnessed 
a sharp decline in headcount 
for the first time in over 20 ye 
ars, with a reduction of 25,994 
employees during FY24. In the 
financial year that ended this 
March, the combined headco 
unt of TCS, Infosys, and Wi 
pro dropped by nearly 64,000. 

In his letter to sharehol 

ders, Infosys chairman Nan 
dan Nilekani said the initial 
hyperventilation of AI doo 
merismn and the risk of hu 
man extinction by AI advan 
ces like artificial general in 
telligence (AGI) has quiete 
ned down. "People have 
accepted that, like any other 
general-purpose technology, 

Infosys CEO 
Salil Parekh 
drew 66.3cr as 
compensation in 

FY24 - a 17.3% 
jump over the 
year-ago period 

be it electricity, nuclear ener 
gy, the internet, or even a dis 
covery like fire, GenAI has 
enormous potential for good 
when explored and advanced 
within the guardrails of re 
sponsibility" he said. Even as 
AI has become mainstream, 
Nilekani said enterprise AI 

will be markedly different 
from consumer AI. "Besides, 

many of the doomsday pro 
phets pleading for extensive 

AI regulation have revealed 
themselves to be just protec 
tionists who want to limit the 
fruits of GenAI to a few com 
panies and investors," he ad 
ded. Nilekani is seekingreap 
pointment as director. 

Infosys CEO Salil Parekh 
drew Rs 66.3 crore as compen 
sation in FY24-a17.3%jump 
over the same period last year. 
Parekh'sremuneration inclu 
des Rs 39 crore worth of RSUs 
exercised during FY24. He re 
ceived Rs 56 crore as compen 
sation in FY23. In contrast, 
TCS CEOKKrithivasan rece 
ived a relatively modest com 
pensation of Rs 25.3 crore, po 
sitioning him as one of the lo 
west-paid CEOs among his co 
unterparts in the Indian IT 

sector: Wipro's new CEOSrini 
Pallia will receive Rs 50 crore 

as compensation. However: 
the median remuneration of 
employees was Rs 9.7 lakh and 
Rs 9 lakh in FY24 and FY23, 
respectively. TNN Jos 

for four quarters inarow. 
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DBU gets NAACA+ accreditation 
Desh Bhagat University (DBU) has 
achieved an outstanding A+ grade accredi 
tation from the NAAC. This accomplish 
ment is a testament to DBU's unwavering 
commitment to proiding highquality edu 
cation and maintaining the highest stan 
dards of academic excellence. Zora Singh, 
Chancellor of DBU, said: "lam thrilled to 
extend my heartfelt congratulations to 
each member of our esteemed university for their outstanding efforts and remark 
able teamwork." Ti 
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